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1.Name & Address olthe
instituticit:

SAG CI{ANG CCI,{-ilCE
Tuensang

Na6aland
7985t2

l, \'ear of E stabii shinent 1 ()-71

-l.Current Academic Activities at

ihe lnstitution(Numbersi:
Faculties/Schoois 2

Departments/Centres 1l

Pro glammes/Course otTered: )

Pennanent Faculty Members: 25

Pennanent Support Staff: 18

Stiirlents: J-r1

4.fhree rnajor ieatures in lhe
institutional Contert
(Asperceived by the Peer Team):

1. Tobacco and fi-e* canrpus

stucienfs ancl statT3.

2_

5.i)ates of visit of the Peer Team

iA cletaiied visit schedule may be
inclucied as Annexure):

, Visit Date Frcm : ll-03-2020
Yisit Date To: L2-03-2AZA

:

ir.Cilrnposition of Peer T'eam

rvhich underfook the on site visit:
Name Designation & Or:ganisati*n Name

Chairperson }R. BISHNU CFLdT*{N BARIK Eorn:erYir:e

Chan eei I +i',SA ilrf BAi,PUR
UNIVERSI'fY-

klember Co-ordinator: DR" SULA.IIT KU\I.\R GHCS}I Prot-essor,DltsR1, G,& R i{
ilNIvHRSl'tY

Member: DR. DONATLS KU.IL,R S.i Principal,ST .IOSEPHS
coLL[iGn

I{AAC Co - ordinator: Llr. Priya N

*A
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(- r'itr-rion1 - Curricular Aspects (Key lndicator ancl Quaiitative Metrices(QlM) in Criterion I )
I1

The institution ensures effective curriculum delivery through a tve1l planned and documented
process

1.J

i.3.i
QlM

Institution integrates cross- cutting issues reler.,ant to Get

Human Values and Prolbssionai Etliics into tl.:e Curricul
Environment and Sustainahil ity,

t.4

1.1.1

Qi\I

,2i

Sa,.: Chang College at Nageilarid is situated at a rernote e,f sociaily anil economicallv
ir eaker section. The college w'as established H.Sao Chang as a private institute ruihich
x,as later taken up by tlie Nagaland The college offers rw'o UG programmes viz.
BA {Six courses as general and honours) and general) besides one skill development
eoulse in Fioriculrure fundeil by the the 37 sanctioned pr:sts the eoliege lias 25

teachers (2 Associate and 23 Assistant teachers are Ph.D. degree holders, 2 N'lPhil degree
holders. There are also I I . 01 M.Phil). Four faculty are members af ROS of
Nagaland University. '['he c session with one day orientation programme to the

strulents to acquaint them weli the activities, extra- curricuiar activities and prcivide holiday list
r.vith class routine prior to the of every academic session as pre scribed by the Nagaland
L, nivers ity. The cur:ricular activitv
ciiscussir:n, public speaking, home

conducting of internal examinations. seminars, class test, group
assignments, prol ects, tieid tlips. -sludy tours, etc. to assess, enhance and

i:uild up the students' confidence. The college has l6 colnputers, six LCD projectors and copier beside one
srnart class room.

The weaknesses of the students are being addressed during remedial classes and nrentoring sessions so as to
bring out hoiistic development olthe student. The ccrile-qe caters to all round deve lopment whereby *xtra-
currieuiar activities are conducted in order to promote physical weil-being of the students throi-rgh spcrts
*i:tirriti*s such as footbali. .",ol1e-yba11. badminton and other athletie events under the sripe;r..ision of sporrs
cominittee" Literary activities like essay, poetry writing. quiz and debate cr:mpetitions are the reguiar t-eatrres

cr,inducted under the supen ision of the literary committee. fhe college also believes in clean and sal=e

environment and thereti)re erleoure.qes the str:<ients for tree plantation drirres: t*bacco anrJ plnstic fi'ee

environment. etc. HIVTAII)S arvareness proqrammes and serninars are can-ied out at reguiar i'ntelais un,;ler

tl:e supen'ision ot N.C.C, N.S.S and Red-ribbon ciub.

The college is having proportionately large numbers of girl's students. The siri's stu<ients cr:me ltom rural
settitgs with poor consciousness ahout hnman right issues. The sociolog-v syllabus deais with the above issue*
and also sensitizes the woinen stucients of the college. The college has tr"rnctional nomen redressal cell. Durirg
tire last five years not a single issue harassment cases has been reported. The college has signed three MOU's

i
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assesses the learning levels ofthe students. after admission and organises special

Srudent

The institution
orograms for aCvanced iearners and slow iearners

such as experiential learning. participative Iearning and problem solving
rn qrhoiiologiqs. a1e. uq qd tbr glhanging learqing experien ces

StLrdent centdc methods.

lnnovation and creativity in teaching-leaming

_.+

Refernns in Continuous lnternal Erra iuation{ClE) system at,the instifutional levei

2.s.2
a\It,vilvr

Mechanism of internal assessment is transparent and in terms and variefv

2.s.3

QiM
Mechanism to deal with examination related and efficienl

QlNJ

of CIEinstitutianThe toadheres atL othe demic fbr

2.6 ',.
Outcomes

2.6.1

Q]M
Progranr outcontes. prograrn
the instirution are stated and on s,ebsite and communicated to teachels ancl students

andoutcomes course alloutcomes for offeredpr0grams by

' 
. (-).,4

QIM
ttainment of program outcomes. program specific outcomes and course outcomes a,re evaluatedA

the institution
2.7

2.3.4
,\1

- -..-,-1 T and Evaluatior: lndicator and in Criterion2

2.5
i2.5.1

Teachers aiso acting as mentors give conduct remedial ciasses ancicounseiling by doing adjusrments
-*,ith curriculum and college
help them build confidence.

?lctiYities to oYereome problems of s1ou. learrrers identified fi'om their peers anrl
To make them comprehend a clearer concept olthe subiect rratter, teaching aids

iike port'er point presentation, charts, etc. are used and continuous evaluation is done to test their perfornrance
Dy way oi'class test, assignment, seif stud-v, way to think indepenilently, class r.vork and group disciission.

-q.ilvanced learners are identilied through classroorn activities like tests, serninars, group discussions, quiz,

'lssignments, co-cui'ricular activities and through remedial classes they are motivated ro enhance their skills
iiirther .They are encouraged to take part in various activities organized by NGO's. district a<lministration
and other such institutions. To incuicate competitive spirit amongst them, annual awar<ls Iike "Aca<lemic
5x'celience Aw-ard' 'Student of the Year' Best Debater of the Year Awar<l' are given to best gracluate, overirll
rea: student and the l':est <lebatel'" To encourage creatir,,itl' amongst students the Fine Arts Cig$ organises
ll;encil sketches, rvater colour, oil and acryiic painfing competition ancl the paintings are exlribited i1 the
coliege museum. The fine arts club also organises singing (So1o) competition. The college also organises
'Literary Day' where students compete in literary activities such as original short story rvriting, poetry. essay
i-ncl de'trates.

S'r';dents are given ample freetlom to choose the subjects of their interesf by provicling a r"iide range of elective
options in cilrricula. The college is equipped with different cells such as Mentoring cel1. Career Guiclance,
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- --Li -'i ellare committee. Grievances and Evaluatir:n ceii which provides acaclemic, personal anil
' -1,'-r-r-'s:ca1 support to the studerrts. Resource persons fron: various fields like District a<lninistrztion,
-- -'r.a. ize il banks have been invitetl to deliver lectures t* motivate students for carrier building. A shident can

' ::.: ;'.lin-ieliing fi'om hisiher mentor at any time besides the usual mentoring session. All students are
. - i..:.eii to register and participate in any one of tlie program like RUSA cerrilled vocafional course in' :1'-ii'ture. I\TSS, NCC, and Red Ribbon Club. The coliege hacl published a magazine only once in the year
_ -<-t0i {,

, .-. i' ;iass roolrls are ICT enabled and regularly used by the facr:lties. Seminars interactive discussions among': ]tli!1ents at departmer-rtal level are a general practice. Participants are allowed to share their thought an hor,v' r:.olr'e the prohlems. Project work is also assigned to the srudents. ilesicles classroom teacrhing, sfuiisnts a6
- - -ir ollpofiunity to go out on fleld trips" educarional tours to get practical learning experiences.

.r: Continnous Intemal Evaluation (CIE) the college follor.vs the guidelines prescribeil by the Nagaland
- i-,:r'315i1y. Out of a total of 100 inarks" 30 marks are allorted to each semester as internal marks. The CIE
llr ,-r1','es r'vritten test, grouit discussion, seminar, prr:jects, home assignfitents and attenclance . The CIE
';hedules are preparecl by the college authority and the students are infonned well in aclvance about the dates
-.'r holding such assignments. These exercises are being carriecl ouf simultaneouslv along with regular classes.

The marks secnre<lin all suhjects by the strrdents are being rJisplayed so rhat the students ger to know. fheir
nlatts anil re<lress any grievances arising out dudng the evaluation process. Sfudents securing ;i5?o marks gut
cf 30 in each subject are allowed to appear the EnC Semester Examination provitleii they fulfil the criteria for
x$endance.

The college had an examination Committee, headed by r..ice-principai. Tlre teachers handle issues relating to
eramination matters as per the guidelines of ths Nagaland universiS. and thereby transparency and time
bound redressal mechanism is maintainecl in the college.

The instinrtion prepares a detailed academic calendar including the continuous internal assessrnent (CIE) as

Per Nagaland Uriversity guiclelines. In the CIE 30 9,b marks in each paper is assigned in each subject in every
semester. The assessment activities include intemal iissessment test (two r,,,iitten examinations fbr ten marks
each), seminar, group discussions. p.roieci u'ork. open bcok te st. ciebate, quiz, home assignments, public
speeches' etc. for remaining 10 miirks (each actii iry, containing 5 mar*s). The studelts are free tc choose an'
m'o activities. Accordinglv the coliege c,:nducts internai assessmeilt test for 20 marks ancl 5 marks each fbr
;1fiy nvo activities. The schedule lor intemal assessment is prepareil by the Examination Comrnittee of the
r-oliege ancl the teachers and students are notilled the same n'el1 in advance. StipulaterJ time is being iixecl t-or
tiis students to submit any one oithe activitie-s tbr 5 marks tiom project r.vork or hom* assiglments. Simiiar!,r
i';r another 5 marks. activities srich a-s seminar- rrorip discussions, open lrook test. dehate, i1uiz, publi*
sneeches are being conducterl. A student has to secure 45r)./o marks out of- 30 to become eligibie to sit in the end
seinester examination provided other criteria like attenilance is tulfilled.

,rii the programs ollered by the coliege are displayed in the college r.r.ebsire. The Course uutcornes are
i.iiscussed by the teachers before the start of the semester in the class rooms an6 students are allowec! ra put
ibrrvard their views or doubts. The college uses the website, nofice board and classroom fbr communication
-rvith tire stridents.

Tire success and failures olthe students are assessed by rteir iesults rvhich are analysed during the in semester
and end semester examination. As per the University norms encl semester evaluation of 4th a16 6th sernester
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other end semester Examination papers are evaluated internally by the

be formalized. Proper feedback mechanism which is in place needs to be
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- ;r. -'it-l - Research. Innovations and Extensi*x iKey Indieator anri Qualitative lv{etrices(QiM) in
.:1. i -'

,e coilege intrr:duced cerfified vocational course iundeil by R which an MOLI is
tour to diil-erent fai:ns- .i:ed with the KVK, Tuensang. During the course the sti.icJents are

1i' new, exciting and hands- on experiences. There are coiiege to give mcre
rr..rctical knowledge. The flowers so grown are used tbr seneration.
:'.rithermole, Garlic, Llardanrom, King chii tv and Broom for revenue generation lvith the
rtlp ol faculty, students, staii aiong rvith the local you Learn" practice is introduced
..r the students in the colleqe to inculcate of labour. In this aspect, the studei:ts are
-::rsigned to do the weeding of the cultivated days and for which daily wage are given to
lhem. Training cum workshop programme is Mushroom cultivation and seasonal
llgri*ers with the help of technicai from The college has conducted workshop training
under skilled development program on traditionai dance, folksong etc

lrt *lder to raise pultlic 'the college organized peace maratiion on the
,rr:casion of Intemational N ieachers. stridents in coliaboration with village council
r.r.ierttlers carried out cieanliness AiDS au,'areness prosram. ancl community health service in
nei ghbr:urhood uncier the initiarive unit fi'orn time to time.The Retl Ribbon Club in coilaboration
ivith District Hospital, Tuensang oiganisecl a blood donation cirmp rvherein 5 sarilents ve,luntariiy dcuated
blc''ad to the biood banl<.

\

12-03-24\) $1'.25:22

lnstitution has created an ecosvstefii for inncvations inchiding incubati()n centre and other
initiatives fbr creation and transibr of knowledge

Extension activities in the neighbourhcrod communitv in terms of impact and sensitising str.rdents

development during the last five yearsfo social issues and holistic

r^-tt)r
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i: - i-.a

- Infrastructure atld Leaming Resourc:es (Key Indicator and Qualitative Metrices(elM) in

,1

t1a

.1.3.I

:.+

1.4 1

!rro Chang Coliege campus spreads over an
;rnd I computer iab. All the classrooms and

college has l7 classrooms, 4 laboratories
with white boards. The computer lab is

:quipped with 14 computers which The college has a teehnology enabied
;onierence curn seminar hal1 lvhich is organiz i n *t departm enta I seminars, r.orkshops, meetin gs, etc.
fhe Muitipurpose hall is the acti\ ities. it is utiiized fbr various acaiyities such as
r:oi-*icg assen:blies. proqramme. etc. Tire coilege has one smart
;iassro*rn with a seating classrlrom tirei'e is an interactive wtritel:oard r.vith aii
otirer necessary technol ogicai

The coilege cloes not have a standard sized plal"ground. cultural acti.,,ities are cclnducted in the nultipurpi:se
hall which is also used for indoor games viz. table termis and badminton. Under outdoor sports facility the
.,-,;11ege hirs voliey ball court lrut does not h:ive gymnasinm and yoga centie.

l-he college library is partialty automate<lby soltrvare prcvided Lry 'shradha Techpoiogies' lor Librarv
-\'{anagement System. At present the library has a collection of arounri 6803 volumes which inr:iude rel.ererce
r:nii text books observed inadequate to meet the demanei of morc than lbur hundreil sfudents. Numbers of
ournal subscribed is inailequate. The usage rate of the college library by the students and teachers on an

a\rerage working day for the last one year is 3,81 '% ana.9.79%percent respectivelv. The bririgetary allocation
tii procure books joumals appears to be in adequate.

The college has a 'Tribai Museum' depicting the cuiture oi lour nrajor tribes and is maintainerl by tire
ilepartrnent of history. Preser-ltly. the coilege does not hal.e any rare l:ooks or manuscripts.

i he coilege campus does not have Wi-!-i connectivif, however the college website is maintainecl.

Tire ccillege has Infi'astn:ctBre Developnrent and Improvement Celi (lDlC) rvhich is enrrLlsted to maintain and
deficit areas for improvemetrt and optimal utilization. The computer iab is managetl h3, the

01 :2-5:22

Tlie institution has adequate facilities for teaching- Iearning" viz., classrooms, laboratories,
etc.

The instituticn has adequate facilities ior sports. games (indoor, outdoor),gymnasium, )/osa cenrre
ar-rd i:ulfuml activities

using lntegrated Library Management System {]LN{S)Library is automateci

Coliection of rare books, manuscripts, speciai reports or any other knowiedge resources fbr ijbrar_v
enrichment

frequently upclates its tT taciliiies includinglnstitution

There are estairlished systems and
and facilities - ciassrooms etc

physical. academic

leport the
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---i,:i:ori f-lominnnication and Teclrnoiogv t'rii (lCT). The cr:iiege has set up a Librarl Advisorv
- -,:lnittee headed by the principal as the Chairperson and all the HODs as members

d
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-t-t,.]u: - Str_rdent and Indicator and 1n

tr:

I

l.I

The college has a Students' Union body nameiy the Sao Chang ' Union (SCCSU). The
--:lbers of the SCCSU are elected every academic year thrciugh ballot system by all tlie

. 
'.rients of the coilege. The General Secretary is atrso a mernber of Internal Assuranee Cetl $QAC)
'the college. It actively invoives in organising and managing week, culturai day,

- :rinline.qs activities, etc. and participates in Eastern (ENCSUi activities"

f lre Sao Chang College Alumni Association u.,as not a registered body. The Biock
--ei.elopn:ent Officer (DRDA). r.vho is an Aluinnus oi-the mernbe;: of IQAC anil has
-.een i:eirdeling his valuable assistairce to the Qualiry- Cell of the col1ege. The associatiori
,,rrstnicteci Waiting Shed for the w.eiiare of of tire alllmni is not frequently heid

.r lr,;ever alumni' s finar:cial cr:ntribution of

Jld
)^

Presence of an active Stud;"teru"cil& repre-*trti* 
"f;t"d-"tt "" 

il"d*rir &;d**i*t rti*

(registered and functional) contributes significantly to the

bodies/committees of the institution

The Alumni AssociationiChapters
development of the institution throtrgh financial and non financial mearls during the last five -years

Page 11rr18
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f riterion6 - Governance, Leadership and h,{anagemeni (K.ey lndicator and Qualitative A,{etricesiQlld) in
.-l lr\ilO

.l

6.2.2

QlM

6"2.4

,l 
-l

6.3.1

lhlt

Vision; "Deeds Not Words" is undertaken to educate young students and prepare them to transcend in the
seruice olthe country and to attain personal f-ulfilment by teading a value based life through innovative and
student lrien dly crirriculum.

lv{ission: To envisage u/ays fbr the upliftment of the deprived section of the society. The college has a

,tdvisory Board where eminent people are the members besides various committees and subcommittees u,ifh
',i'elJ deiined roles" Time to time the Principal invites the department and committees to deiiberate on the plan,
i:-urctioning and the visicin of the college"

Sac* Chang College is a govemmeat run institution under the Directorate of Higher Education (llHE).To

=xecutes tlie poiicies there are 48 cominittees and sub-committees under the leadership of
principal where coliege teachers take actii e participarion. s

g
Page 12i18 I 2-03-2020 01:25:21
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The gor,'ernance of the institution is reflective olan effective leadersirip in tune r.vith the vision
arrrl mission of rhe insrirution
The institution practices decentralization and participative management

PerspectivelStrategic plan and Deployment documents are available in the institution

stlucfure of the institution inciuding governing body" ariininistrative senlp. an{t
functions of r,.arious bodies. selice ruies, procedures, recruitment, promotionai policies as weil as

Organizarionai

grievance redressai mechanism

evidenEffectiveness of'various bodies/ceiisicommittees is
implementation af their resolutions

through minutes ol meetings and

The institution has effective welfare *stafi

6.3.5

Q1M

Institution has Perforn"rance Appraisal non-teaching staff

6.4

6.4.t
niN4

Institution conducts internal and regularly

ti.4.3

Q1M

and the optimal utilisation of resourcestbr mobiiisation of fundsInstitutionai strategi es

6.5 .

6.5.1

QlM
has contributed significantly for institutionalizing the

assurance

Intemal

5.5.2

QlM
The
and

leaming piocess, structures & methodologies oloperations
odic interval-s set Llp as pir norms

institution
outcomes

6.5.5

Qll!4

Incremental improvements made during the preceding tir.e vearr (in case aJ'"/irst catcte)

Post acqredilqtlon guality iniriarir,es (second *ntl subsequent cycles)

lnstitutional Vision and Leadership

Strategy p"yslopment and Depli:yment

Facul$z Empowerment Strategi es

Financiai Mant and Resource Mobiiization

As.qcrance

Quatiry-
and



- 
rr r L- ','- the i nfra structure and othe r facilitie s like electrification, laboratories and sports eqnipments the

. ., ::renrbers as u'e1i as the non teaching staffs contributed significantly.

: -,-'-.ege iinction under the directir:n of the Directorate of I{igher Education and Nagaland University has
,.1', r.ort' board having members drarvn from acariemics. legislative assembly, Government representative,
.r.)in representative beside Principal and Vice-Frincipal. The Vice Principal is entrusted with all

, - -l;rllic Inatters rvho are fl:rther assistecl by ail the HoDs. Other policies such as senice rules, recruitment,
'-.Lrtion and grievances etc. aie governed uncler the rules prescribed by the Department of Higlrer

-,i..riiL)n. Government of Nagaland.

,e iollege has various cointnittees and sub-cominittees lo monitor and impiement the poiicies and pians cf': Lstitntion. At present the college has 48 celisicommifiees. variotls comn]lttees are

,',rr-inted to l-read the various celis/committees. h4eeting minutes of are not
-::;'nmented properil,- and proe edural mistakes are noticed, Sport is

-..,1ege evet-y year.
event conducted in the

rre college has undertaken some welfare measures
.,ssociation Tuensang" Nagaland lvherein financial
i e dding and serious iliness by the teachers and the

i-Lrt needs to be formalized,

office college teaehers

during untimely <lemise,

This seems to be a good practice

.\ s.vstematic appraisal system exists and non-teaching staff as laid down by
the Covt. Quite a good number of allowed to attend the Refresher and Orientation courses

the funds received by the and wages, travellin_e alloryance, office expenses.
r rrachinery equipments, fi eld
i-'.ries.

materialr' suppiies are being audiied as per tl-ie government

The cr"rllege has no set policy of ftlnd mobilization but it makes its own internal arrangement to mobilize funds
liLrrn various sonrces viz. b7r selling garlic, king chil1i. broom grass and llowers wittr the help o1,KVK.

fhe rQAC cell is in place and is trling its best to enhance qualiry in teaching, leaming, research and outreach
irrograms. Few faculties have published research papers and booh chapters. Several meetings has been
ccnducteci during the iast five years horvever the desire result is not ret'iected in the sttidents' perlbmance
driring the annual examin;rtion. It needs rigorous planning, strategies fbr implementation of rhe decisiots taken
ii:r qi.raIi[, enhancement rvith proper documentation.

lluring the past five years, honours' programmes have been introduced in Education, Sociologl, an<l
Econtmics. T'he library is augmented lvith books, reading roomsl CCTV, photocopier, campus securif,v,
ir;stallation of LED lights. introducticn olfloriculfure course, hostel for boys and girls, smart ci;rss rooirs, safb

water, toilet and were created and in last five

..\.,/
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- ; -:- - lr.st.rutiLlnal \-aiues and Best Practices iKey Indicator and Quaiitative Vletrices(QiMi in
C

7.r.5

QlM

\,'arious committees pertaining to ragging, wonlen safet.v is in place and no such incident has reported during
the assessment period. The college has set up Counselling cum Medical Inspection (M.I) roorn for the u.elfare
ol the students. A separate Giris cornmon room is in place with sufficient sanitaru provisions. For the safety
and security of the coilege, CCTV camera is instalied in the college campus as well as in rhe Library.

l-he solid an,j liquicl .,vaste management is in piace trut needs improvement. There is no e-u'aste generated b1,

Page 14,118 01:25:22

$,ffiv;,*
Sao Ciran* tlt:

o
@ a/

ii.r',lge

'S.. -,r.,r:fri-r'il,

.r:.1:rutional \,'

1. Institulion shcrvs gender sensitiviry" in providing facilities srich as

L Safety anil Security

2. Counselling

3. Conrraon Room

Waste Management steps including:

' Solid r,vaste mafiagement
. Liquid waste management
. E-$,aste rnanagement

f .i.6
QlM

Rain *-ater lrarvesting strucftrres and utilization in the campus

QIM

h)

c)

Green Practices
. Students. statl-using
a) Bicycles

7.1.18

Q]M

Institution organizes national lestivals and hirth I death anniversaries of the great Indian
personalities

7.i.t9

-aFf**_
7.3 ' .,

7.2.r

aM" -
J..3- .:;..";

The institution maintains compiete kansparency in its financial, academic, administrative and
qu*tl9u"sfflisry _* ** ..-_*
Best Practices

D.*ri

7.3. I
QIM

Describe/Explain the perfcrrmance of the institrition in one area distinctive to its vision, priodfi,
and thrust

lnstitutional lJistinctiveness

ol Criterion 7

&*



.ie college has rain water harvesting system and the same 1s utilised to meet the requirement of the camprrs

tribal culture of Nagaland'

Best Practrce 2: The
and tobacco free. The is free from ,ilution.
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I -r,.: - :- - - r'.-eden:ie actt1,ities and calenCar in alignment witir the University guid,elines.

' C:: -;r .: > -.;:" :nr ironmental issiies. Hurnar values and Ethics and health issues etc.addressed
;:, :' - -.-. - -.,i::-!trtit aCtiVitigs

r L::- . -.: :r.'..rlc-iti mosti,v from sociall-v and economically weaker sections of the society.
r P,:..'.:.. : . -: .tnd gteen iral-inpus.
r T:.::.. : ., -: 1iri :rre trunsmitted througi: Saclzu*t (t{oste}) pro.,,:lsion for both boys and girls.

\Veak-nes:

. \L-,:r.:.. . :- - r.nrl i*s a .kig chaiienge due to environment.
r Inai::.-:.. ...- ,:,iICT in teaching-leaming
r R:r: ;, - .- :,rl'i1:,: giOri, ieiirtiers tO i:e

c Str,,l:i-.i -. ': --.i;t t,rrio isi'eiy ir;w
r Un,'. iI: -I : , ' 

. i .ttt !r1t resltii iS nAt
r The - :. .-- ,r 'ri

Cat:;: , ,- - :

Oppofiunities

e Adoptin,e n.1,! :i:. .Lr-itr, .'i' e teaching techniques, in addition to the traditional lecfure method.
a Lirtle linkage . ,,,. .;:. )'CL'.i: lnd local bodies.

r Organize u'orkshcp s.:lln:ir. ialk etcr

* Professional der e,c,p:re r:t :drriinistrative training plograms to be organi zecl at the instituticrnai ievel.
* The college has rh: irLrr.t!ia-s to be upgraded
* The coliege can prc.. tde -le .kr11s programrn€ to help gracluate sturients ta find employment in areas

such as entrepreneuishtp.

* The coilege neecis ts attract studenr-s rl-rrlil ihe r:e iglii:ouring State s

o^@
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t ' ,-irrs {eg, L'rr'rctrue{ivist ripproach, team i*aching. *oiiabaraiive approach};o
- -:!.

-- . r i i'ri n g, ei,:illi.lti *n and :r..irr inis triii i on"

due to sociai and economical

' :t ,.i

r r,i be f'riled up as early as possiLrle

r t: .l:-;ii(ir!ti iln la' ith hcrcor:rs

'i r,-i,i.tceaJ"

: ,.p fesgarch and

training in handling oomputers

to be organized at the institutional level.

.::; lliilV employ'ment.

for training students, needs to be initiated.

\'Gli/indu-ctries fbr extens ion \\rork

';: r-ir-f{ls ta be introduced

, : it.qir-1ii required iipart fli'orir nornrai r:lasses"
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la1 BISHNU C}{ARAN
BARIK

Chairman

2 SURAJIT KUMAR
SHOS}I

Member Co - ordinator EmY*
3 DONATUS KUruR SJ Member Lde----*S-;2.*r,
6 )r. Priya N NAAC Co - ordinator v1
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