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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SAO CHANG COLLECGE

Name of the head of the Institution Dr A Nshoga
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03861220232
Mobile no. 8118922478

Registered Email

scctsg@nuail . com

Alternate Email

i gacscct sg@nai | . com

Address C/ O Principal, Sao Chang Col | ege,
Tuensang- 798612, Nagal and

City/Town Tuensang

State/UT Nagal and

Pincode 798612




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. L. J. Neken Jamr
Phone no/Alternate Phone no. 03861220232

Mobile no. 7085454935

Registered Email

i gacscctsg@nai | . com

Alternate Email

scctsg@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. saochang. or g/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://cl oud. saochang. org/drive/ s/ Y28R
W dxCUH L H2TPR?240aReunuJa

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 C 1.86 2020 04- May- 2020 03- May- 2025
6. Date of Establishment of IQAC 11- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Renedi al Cl ass

09- Sep- 2019 444



https://www.saochang.org/
https://cloud.saochang.org/drive/s/Y28RwM4dxCUHlLH2TPR24oaReunuJa
https://cloud.saochang.org/drive/s/Y28RwM4dxCUHlLH2TPR24oaReunuJa

Car eer Gui dance 27- Aug- 2019 128
4
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

12

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Fund nobilizati on NAAC Accreditation Renovation of college buildings Exposure

t our

to outside state Conversion of a classroominto a smart cl assroom

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Plan to call
part of 2020

NAAC peer team by early

Peer teamvisited the college on 11th
March’ 20 to 13th March 2020

Convert ordinary classroomto |ICT
enabl ed cl assroom

Converted two classroominto I CT
enabl ed cl assroom

Targeted to upload SSR by the end of

Successful |y upl oaded SSR by the end of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19443_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19443_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19443_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19443_Contribution.xls

2019

Cct ober 2019

Organi ze Institutional/Statel/
Nat i onal / | nt er nat i onal
sem nar/ conf er ences

Organi zed Institutional |evel sem nar

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 20- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Uni versity guideline.

i nstitutional
institutional
cal endar

goal s and obj ecti ves.

functioning of classes,

depart nent al
tabul ati on and anal yses of narks,
mai ntai ned in departnental file.
wher e students'
t est,

assignnent writing, semnar,

i ncludi ng best practices of the departnent.
The col |l ege conducts internal
performance i s assessed and eval uated based on internal
group di scussi on,
exam nation and field trip. Basing on the perfornmance of the students,

The academi c session starts with one day orientation programe for the students

to get thenselves acquainted with the overall
The coll ege adopts and inplenments the curricul um
framewor k provi ded by Nagal and University.
activities keeping in mnd the avail abl e resources,

acadenm ¢ curricul um and

It carries out the different
potenti al s,
At the beginning of the session Acadenic

is prepared basing upon the tentative schedule of the university to
ensure tinmely and orderly conducted of al
Curricular activities include preparation of class tine table for al
teaching faculties by the Head of the Departments (HODs) for the snooth
the sanme is notified to the students and al so endorse
the copy to the college authority for the record. Before the academ c session
every departnment hol ds neeting and deliberates on the syllabus and the sane is
di stributed anbng the faculty based on their experti se.
activities such as conpl etion of
nont hly attendance report of the students

activities of the coll ege.
t he

The HoD oversees all
internal and external assessnent,
Al'l such records are docunmented and
exam nati on

cl ass
proj ect work, practical

renedi al



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19443_Quality.xls

and tutorial classes are also provided to the academ cally weaker students.
Preparation and declaration of internal assessnent result is undertaken by a
committee conprising of Principal, Vice- Principal and all HoDs. Lesson plan is
prepared by the concerned teacher per semester, copies of which are submtted
to Library, Principal office, teacher’s file and to the Directorate of Hi gher
Education. For overall quality enhancenent, teachers attend Professional
trainings periodically. The college Mentoring conmittee has been constituted to
gi ve support and encouragenent, inprove the skills and cater to the enotional
needs of each student. Each class has a class representative and it is his/her
duty to report the teacher concern in case of problens or difficulties being
faced by the students in the teaching | earning process. The coll ege has
adequat e nunber of classroons, Laboratories, Conputer Lab and a functiona
Library to facilitate and provide aid to the students as well as for the
teachers. Myreover, the college also has smart-classroom LCD Projectors,
Deskt ops, Laptops, Printers and Photocopyi ng machi nes for effective | earning.
The coll ege al so subscribe to journals and nagazine. In addition, the college
al so provides hostel (sochun) both for boys and girls and bus transportation to
the day scholars. For the effective delivery of the curriculumevery year
feedback forns are distributed and anal yzed fromdifferent stakeholders like
t he students, Parents, Staff, Faculty, alumi and the authority. To ensure al
round devel opnent the coll ege has constituted the NCC, NSS, Red R bbon d ub,
etc with active participation fromthe students and respective programre
O ficer. Further, extra-curricular activities |ike Sports Wek, Literary and
Cultural Day are observed at regular intervals.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

NiTl NI L Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback was collected fromthe various stakehol ders through questionnaire. It
was tabul ated and anal yzed by the college and steps are taken to address the
gri evances and suggestions nade. Students’ feedback: The students’
questionnaire consisted of queries on the teaching-Ilearning process, the
curriculum and study resources. Overall, majority of the students are satisfied
with the teaching- |earning process and the nethods used. Sone reservation was
expressed on the availability of sufficient and rel evant resources. The coll ege
authority along with the various departnents took steps to nmitigate the

af orementi oned gri evance. Teachers’ feedback: Overall, majority of the teachers
expressed the need to inprove the library facilities by including e-resources.
The need for adequate support to undergo training and other skill devel opnent
progranme was highlighted. In this regard, the college will take step to
upgrade the library facilities and to make necessary arrangenents to enable the
teachers to attend desirable training programmes. Parents’ Feedback: Overall,
majority of the parents were satisfied with the teaching-Ilearning process in
the coll ege. Most agreed that the college was nmaking positive progress in term
of quality inprovement. Sonme parents expressed on the need to inprove the

coll ege infrastructure and to upgrade the teaching-aid facilities. The coll ege
is taking steps to upgrade its infrastructure including teaching-aid. Al umi
feedback: Overall, majority of the alumi expressed their satisfaction with the
present qualitative inprovenent of the college. They responded positively to
the role played by the college in their career and personality devel opnent.
Sone highlighted the need for the alumi to play a nore active role in the
affairs of the coll ege

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NI L 600 435 435
BSc Ni | 90 26 26
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19443_Demand_ratio_1645443149.xls

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2019 461 Nill 37 Nill Nill
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 37 13 3 1 4
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

teaching- learning process.

Mentoring Committee was constituted with the sole aim of enabling constructive and positive interaction and
guidance to students. The Mentorship Programme is a step initiated by the Committee towards achieving this
goal. It is an initiative designed to provide the students a conducive atmosphere to enhance their growth and
achieve their goal. Objectives of the Committee: 1. To monitor the academic as well as the emotional well being
of the students. 2. To enable holistic development of the students by providing timely guidance. 3. To ensure
consistent results and maintenance of discipline in the college. 4. To improve teacher-student relationship. The
Context: The College is situated in a rural setting where the students need much support and motivation in order
to pursue higher education. It is in this context the college initiated the Mentoring Programme under the
Mentoring Committee. The Practice: Under the Mentorship Programme, all the newly admitted students are
divided into small batches and are assigned mentors. Bio- data of all the mentee is documented and maintained
by the respective mentor. The mentor-mentee session is expected to be conducted as per the need of each
mentee. The record of the mentor-mentee session is kept confidential. The mentors guide the mentee during the
entire course of their study in the college. It is the responsibility of the mentor to interact with the mentee and
provide necessary support for academic as well as emotional betterment. For instance, if any student is found
absent from the classes for an extended period of time or do not participate in any college activities, the mentor
is made known about it and the mentor is expected to help address the underlying issue. Likewise, if any
students’ academic performance is repeatedly found to be too poor, the mentor is made aware of it and is
expected to motivate and provide encouragement. The mentors are further expected to appraise the mentee
about the infrastructural facilities available in the college, the expected outcome from their course of study and
other developments of the college. Outcome: The mentorship programme is found to be useful for establishing a
conducive atmosphere for learning. It is creates an enabling and positive environment that extends beyond

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio
institution
461 37 1:12
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

36

27

Nill

7



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19443_ict_tools_1645443921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19443_e_resource_1645443916.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Ni | 6t h 20/ 03/ 2020 23/ 10/ 2020
BSc Ni | 6t h 20/ 03/ 2020 23/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The mechani sm of internal assessment is conducted in a transparent and robust
manner. As laid down by the university norns 70 (70 marks) of the total marks
are assigned for End Term exam nation and 30 (30marks) are assessed internally.
Every year at the beginning of the session, one day orientation programre is
conducted to apprise the students about the CIE (continuous interna
eval uation). This progranmme contains the full details about the interna

assessnent. Through the CIE 30 of the marks are assessed whi ch incl udes-cl ass
test, sem nar, group discussion, project works, open book test, debate, quiz,
hone assignnent etc. Qut of a total of 30 marks, 20 marks is allotted for class

test which is conducted twi ce. The class test conducted are eval uated and the
remarks notes are handed over to the students so that their errors are
rectified. The highest marks scored out of the two tests are considered. For
the remaining 10 marks, 5 marks each is allotted for any two fromthe remaining
activities. The internal assessnment marks is subnmitted to the college authority
as per the given schedule. The authority calls for a HODs neeting to anal yse
and finalise the internal assessnent of the students. The final assessed mark
is placed on the notice board. Students who score 45 of the 30 marks in al
subj ects becone eligible to appear for the end senmester exanination. In
addition the science departnent conducts practical exam nation for which pass
mark is 55 out of 50 marks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college being affiliated to Nagal and University prepares it acadenic
cal endar as per the prescribed schedul e of the university. The academ c
cal endar of the college is prepared by the Cal endar Committee. It is prepared
under the supervision of the head of the institution. This is undertaken to
ensure successful and tinely coverage of curriculum It also ensures that anble
time is allotted for conduct and participation in extra-curricular and co-
curricular activities. The acadenic calendar clearly indicates the activities
to be performed in the academ ¢ session. The academ ¢ calendar is divided into
odd and even senester. It includes the dates for adnm ssion and conmencenent of
class. The schedule for internal assessnent and its conpletion, date for



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19443_Evaluation_1645516158.xlsx

subm ssion of internal marks and preparation of internal assessnment result are
clearly indicated. The days for filling up of exam nation fornms for students
and submi ssion of the same to the university along with exam nation dates are
al so indicated. The academ c cal endar al so states the dates for observation of
annual social events like cultural day, literary day, freshers’ and parting
social. It also includes the dates for sports week and students’ union
el ection. Holiday dates both national and state, along with other vacation
dates are nentioned. Further, the academ c cal endar is displayed on the notice
board and circulated to all departnment heads for perusal, suggestion and
necessary action plan. The concerned head of departnent and coordinators of
different commttee work on their action plan according to the academ c
cal endar. The college follow the schedule strictly and tries to conduct al
the activities as per the acadenic cal endar. The head of the institution
apprai ses and rem nds the departnments and committees on the tinely conpletion
of various activities. In case of unavoi dable circunstances sone activities or
events may be reschedul ed. Any necessary change in the cal endar is decided by
the head of the institution in consultation with the head of departments and
coordi nator of the commttee

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cl oud. saochang. org/ drive/ s/ 1gBVPNeKeQov92| u6VvgYH5 XmVIUAGD
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L BSc Gener al 13 4 30. 76%
NI L BA Honour s 41 25 60. 97%
NI L BA Gener al 109 46 42. 20%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://cl oud. saochang. org/ dri ve/ s/ XQBf xD7i Y4i KPf kKuunNOVqOFI FX81

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://cloud.saochang.org/drive/s/1qBVPNeKeQov92Iu6VvgYH5XmMUAGD
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19443_Pass_percentage_1645517248.xlsx
https://cloud.saochang.org/drive/s/XQBfxD7iY4iKPfkuumNQ9Vq0FlFX81

Sem nar on Career Car eer Cui dance and 27/ 08/ 2019
Gui dance St udent Support Cell

Wor kshop on cloth face NSS 15/ 04/ 2020
mask nmaki ng

I nt erdepart mental Sem nar Educat i onal Research 13/ 09/ 2019
I nnovati on and
Consul tancy Cel |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Not Applicabl e Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemistry 1 2.19
I nt er nati onal Physi cs 1 3.15
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Engl i sh 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19443_journals_notified_on_UGC_1646986598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19443_Books_and_Chapters_1645523840.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 3 12 Nill 32
nar s/ Wor kshops
Present ed 3 Nill Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Conmunity |iving NSS wi t h adopt ed 3 22
Keshai vill age
Exposure Tour RUSA wi t h KVK 3 24
Tuensang
Training for District 1 15
provi ding Community |adm ni stration with
service of fice of Chief
Medi cal officer
Conmuni ty Service NSS 4 27
Post er canpai gn NSS 15 112
Col I ecti on and NSS wi t h Tuensang 3 14
Segregation of Town counci |
pl astic waste
Poshan Abhi yan NSS with 5 30
Government middl e
school, 3rd NAP
Tuensang
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
W nner of Online Certificate of Nagal and State 1
Spoken word Achi evenent Al DS Control
Conpetition Soci ety
Ext ernal Exam ner Certificate of Princi pal, Govt. Nill
of Hi gher secondary Appr eci ation Hi gher Secondary



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19443_Faculty_participation_1646986819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/19443_Extension_1645602972.xlsx

Practi cal

School , Tuensang,

Commi ssi oner
, Tuensang

Exam nati on Nagal and
Judge at District Certificate of Directorate of Nill
Level science Commendat i on School educati on,
sem nar Kohi ma Gover nnent
of Nagal and
Cbserver for Appoi nt ment Or der Regi onal Ni Il
| GNOU Ter m End Exam Director, Indira
Gandhi Nat i onal
Open Uni versity,
Kohi ma, Nagal and.
Ext ernal Exam ner Certificate of Princi pal, Govt. Ni |l
of Hi gher secondary Appr eci ati on H gher Secondary
Practi cal School , Tuensang,
Exam nati on Nagal and
Eval uator in the Certificate of M ni stry of Ni Tl
Essay witing Appr eci ati on Cul ture, Governnent
conpetition of India
Judge at the Certificate of Directorate of Nill
District |evel Commendat i on School educati on,
Sci ence seni nar Kohi ma Gover nnent
of Nagal and
Judge at District Certificate O Directorate of Nill
Level science Commendat i on School educati on,
sem nar Kohi ma Gover nnent
of Nagal and
Host in Republic Acknow edgenent Gover nnent of Nill
Day Certificate Nagal and, Deputy
Commi ssi oner
Tuensang
Host in Republic Acknow edgenent Gover nnment of N
Day certificate Nagal and, Deputy

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Communi ty NSS with Li ved 3 22
[iving adopt ed Keshai experience on
vil | age i ndi genous way
of living
Conmmuni ty NSS with Tut ori ng 2 27
Service Kohdi Chil dren
Home, Tuensang
Poshan NSS with Awar eness 5 30
Abhi yan Gover nnent programme on
m ddl e school heal t hy and
3rd NAP bal ance di et
Tuensang



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/19443_Awards_for_extension_1646641774.xlsx

Swachhat a hi NSS Col I ection 37 54
seva and Segregation
of plastic
wast e
Swachh Bhar at NSS in Awar eness on 1 14
col | aborati on pl astic waste
wi th Tuensang managenent
Town Counci |
Sol ution for NSS Post er 6 30
Envi ronnent al canpai gn
Pr obl em
Training for District Pr epar edness 1 15
provi di ng adm nistration | to the threat
Conmuni ty with office of of Covid-19
service t he Chi ef pandemni c
Medi cal officer
Yout h Red Ri bbon Onl i ne spoken 1 1
Engagenent for Club with wor d
A obal Action: | Nagal and State Conpetition
Elimnate HV Al DS control
Soci ety ( NSACS)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Chi ef Medi cal 10/ 10/ 2019 Provi de basic 450

O ficer Tuensang,
Nagal and

ameni ti es Awar eness
Programme, Medi cal
Check up

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19443_Students_in_extension_1645607216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/19443_MoU_1645609970.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
12.7 12. 62
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
O hers Newl y Added
Canmpus Area Exi sting
Cl ass roons Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Shr adha Partially NI L 2019
Technol ogi es
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5434 1684540 998 882238 6432 2566778
Books
349 181480 50 30695 399 212175
Ref er ence
Books
Journal s Nill Nill 6 19500 6 19500
Li brary 1 85630 Nill Nill 1 85630
Aut omat i on
Weedi ng 73 Nill 28 Nill 101 Nil I
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19443_augmentation_details_1646304693.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/19443_Library_1648199716.xlsx

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 26 13 0 0 0 9 4 0 0
g
Added 9 0 0 0 0 9 0 0 0
Tot al 35 13 0 0 0 18 4 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

19.9 19. 84 30 29. 96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure devel opnent and i nprovenent cell are entrusted with the
task of looking into the deficit areas to inprove on the existing
infrastructure which is being utilized to its optinmal |evel. The recomendati on
of the infrastructure devel opnent and i nprovenent cell is presented to the
col l ege authority depending on the urgency of cases. The college has a science
stream of fering degree courses (General) in all the basic science subjects. The
| aboratories for the sane are naned and mai ntai ned by the respective
departnents aided by | aboratory assistant and bearers. Laboratory equi pnent are
as per the syllabi. Separate conputer |ab has al so been set up to cater to the
needs of the students The conputer lab is managed by the Information and
comuni cati on Technology (I CT). The college library advisory board is headed by
Principal with all HoDs and l|ibrarian as nenber secretary. The objective of
Li brary Advisory Board is to review the working of the library and to upgrade
its facilities as and when required. The library is under CCTV surveillance to
noni tor the student activities and has separate readi ng roons for both boys and
girls. It is equipped with three conputers to facilitate easy access to the
library facilities. The coll ege nultipurpose hall caters to all the co-
curricular activities of the college. Apart fromusing it to host various
events and functions, it is also utilized as an Indoor Stadium |In addition,
the college has a Vol leyball court, Table tennis cum gymasium There is a
smart cl assroom whi ch was constructed under Rastriya Uchchatar Shi ksha Abhi yan
(RUSA) project. Information and comruni cati on Technol ogy (I1CT) | ooks after the




IT facilities that are available in the college. The cell conducts conputer
literacy programme for the students at regular intervals and the sane is
extended to the teaching and non-teaching staff.

https://www.saochang.org/college/infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Students Wl fare 16 9600
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Post Matric 337 2678330
Schol ar shi ps
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Remedi al d ass 06/ 09/ 2019 444 Col | ege
Ment ori ng 28/ 11/ 2019 461 Col | ege
Car eer Gui dance 27/ 08/ 2019 128 Col | ege
Pr ogr amme
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni I 128 Ni Il
Gui dance
Pr ogr amme
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni Tl Ni |l
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://www.saochang.org/college/infrastructure
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19443_Scholarships_1645777957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19443_Development_Schemes_1645779895.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/19443_Guidance_1645776401.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 BA Engl i sh St Joseph MA Engli sh
Col | ege
2019 1 BA Political St Joseph VA
Sci ence Col | ege Political
Sci ence
2019 2 BA Engl i sh Pat kai MA Engli sh
Christian
Col | ege
2019 1 BSC BSC Nagal and MSC Enviro
Gener al Uni versity nment al
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
45t h Annual Sports Week Col | ege 461
45th Cul tural Day Col | ege 461
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Ni Il Ni Il Nill NI L
2019 NI L I nt er nat Nl Nl Nl NI L
i onal

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

To ensure systematic representati on and engagenent

of students in



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19443_Progression_1645783654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19443_Activities_Organised_1645788984.xlsx

adm ni strative, co-curricular and extracurricular activities, a students’ body
called the Sao Chang Col | ege Students’ Union (SCCSU) to which nenbers are
el ected through secret ballot voting systemby the students is formed every
academ c year. It consists of: 1. Principal, Ex-Oficio President, 2. Ceneral
Secretary, 3. Assistant General Secretary, 4. Ganes Sports Secretary, 5.
Literary Secretary, 6. Cultural Secretary, 7. Boys Grls Commobn Room
Secretaries, 8 Press Information Secretary 9. Executive Menbers The prinmary
obj ective of the Students’ Union is to address concerns of the students by
acting as a bridge between the students and the coll ege adm nistration. The
menbers are al so part of various college committees resulting in an opportunity
to work closely with college adni nistration and teachers. Hence, the Ceneral
Secretary of the union is a nenber of college IQAC. Duties of the SCCSU is to
organi se events such as Fresher’s Day, Parting Social, Sports Wek and Cul tural
Day. It also works closely with faculty to publish annual coll ege nagazi ne,
cel ebrate commenorative events, organise conpetitions, cleanliness drives etc.
The SCCSU is also an active nenber of the parent Eastern Nagal and Col | ege
Students’ Union (ENCSU). Yet another inportant role is to take up coll ege
rel ated i ssues to concerned governnent officials for redressal.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

98

5.4.3 — Alumni contribution during the year (in Rupees) :

81000

5.4.4 — Meetings/activities organized by Alumni Association :

Sao Chang Col | ege has an active Alumi Association. Although the Al umi
Associ ati on has not been registered yet, it is a thriving association. It is
highly involved in the activities of the college and renders unflinching
support for the welfare and devel opment of the coll ege whenever it is called
upon. A major duty of the Alumi Association is to naintain a record of the
progress of its nenbers fromthe tinme they pass out from Sao Chang Col | ege,
progress to higher education, secure enploynent or undertake different ventures
and ensure that all nmenbers stay infornmed and connected as this will guarantee
a thriving and active alumi association. Thus, the Association maintains a
What sApp group that enables quick and easy di ssemi nation of information anongst
its menbers which is useful especially in times of enmergency. A notable
contribution made by the association during the said period is the construction
of a Waiting Shed in the coll ege campus which was a necessary addition to the
infrastructure. Role of the alumi association was al so witnessed during the
NAAC when they hosted di nner for NAAC Peer Team at the Circuit House in Mrch
2020 besi des the many physical and noral support rendered throughout the
process.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The principal is the head of the college and encourages participative
managenent and decentralization. Instances of this practice are evident from




the followi ng case studies. A case study in support of this practice is evident
fromthe manner in which election to the college student union is conducted.
The election to the college student union is conducted by the Election
Committee of the college in which the principal is not a nenber. The Conmittee
announces the dates of nomination, criteria for qualification or
di squalification, election date and declaration of result. In this regard, each
student is given equal opportunity to contest and elect the officials of their
choice. It is the Election Conmttee that ensures the snoboth conduct of the
election and its decision is final and binding on all parties. Evidence of
further participative managenent and decentralization is reflected in the
wor ki ng of the college students’ union office. After taking office, the student
uni on assunes its duties and responsibilities. The Students Union is fully
responsi bl e for the organi zati on and conduct of the Freshers’ or Parting social
and the Sports week. It put forward the desire and aspiration to the coll ege
adm ni stration for the welfare of the student community. The students union
al so takes steps towards naintaining decorumand discipline in the college.
Moreover, the Grls’ Common Roomis exclusively maintained and managed by the
Grls Conmmon Room Secretary who is from anongst the students’ union official.
Anot her case study is that of the numerous conmittees that are constituted for
the efficient working of the college. The teachers and ministerial staff of the
coll ege are coordinators and nenbers of the various commttees of the college.
Each conmittee is provided with sufficient scope to function independently to
fulfill its ainms and objectives. For instance, student centric committee |ike
Mentori ng and Students Support Committee fornulate their own nodalities and
work towards its inplenentation for the welfare of the student comunity.
Committees like Anti-ragging and Internal Conplaints Conmittee have their own
working rules in place that ensure safe and enabling teaching-I|earning
environment. The various conmittees are given anble scope to organi ze seni nar
and to performother needful activities. The National Cadet Corps, National
Service Schene and Red Ri bbon Club of the college are allowed to undertake
necessary activity, perform extension service and attend canps/festivals as per
the directives fromtheir respective mnistry. Mreover, Parent Teacher
Associ ati on and Al ummi Associ ati on of the coll ege provide scope for the active
i nvol venment of the stakehol ders and in providing constructive feedback on the
functioning of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The col |l ege conducts Inter-
departnental seminars in which research
paper are presented from anmongst the
faculty nmenbers. The faculty nenbers
are encouraged to write research
papers, participate in faculty
devel opnment programmes, attend semi nars
and wor kshop

Li brary, I CT and Physi cal The college library and it resources
Infrastructure / Instrunentation are upgraded every year. Separate
readi ng roons for boys and girls are
avai l abl e. The conputer roomcater to
the needs of college. Sonme of the class
roonms are | CT enabl ed. The Conference




Hal | is also equipped with projector
and tel evision. The coll ege al so have a
smart classroom Photocopy facility,
computers and printers are avail able
for faculty and students. Facilities
| i ke separate washroom and ranps are
avail able for PwbDs. The college al so
has a gymasium cum TT Hal I, Medi cal
I nspection room Miltipurpose Hall
Grls Comon room Boys Conmon Room
sochunm(hostel) for both girls and boys.
The col |l ege al so provides office for
the Students’ Union, NCC, NSS, EU, RUSA
and |1 QAC. Laboratory are equi pped with
basi c instrunmentation.

Human Resource Managenent

Al'l enpl oyees of the college are
i nducted to various committee in order
to assist the college for effective and
efficient functioning. Apart fromthe
duties relating to teaching-1earning
process, the enployees are expected to
perform additional duties relating to
adm ssion process, mentoring of
students, organising and participating
in co-curricular activities, and the
i ke. For instance, the college
Teachers’ Association and the Students’
Union ensure that its nenbers
contribute positively towards the
progress of the coll ege and abi de by
its rules and regul ation. Al so, the
col | ege encourages its enpl oyees to
undergo training, attend sem nar and
wor kshop in order to acquire and
upgrade their skill set.

Industry Interaction / Collaboration

Ni |

Adm ssion of Students

Admi ssion committee is constituted to

| ook after the affairs of Adm ssion.

The Committee actually prepares the
prospectus of the College and

determnes the criteria for adm ssion
of students to the coll ege.

Curricul um Devel opnent

As an affiliated coll ege of Nagal and
Uni versity, the College is not
aut hori zed to develop curriculum The
prescribed syllabi are followed. For
the designing or devel opnent of the
curriculumthere is a Board of Under
Graduate Studies in Nagal and University
in which some of the faculty fromthe
coll ege are nenbers. For the tinely
compl etion of the syllabus, teachers
are required to submt their |esson
pl an for each paper.

Teachi ng and Learni ng

The coll ege nonitor the teaching
-l earning process through | esson plan,




renedi al classes, nonitoring of course
coverage and noderating interna
assessment process. To ensure the
effective inplenentation of the
curriculum assi gnnent writings, group
di scussions, field trips and sem nar
presentation are organi zed. Various
literary conpetitions |ike debates,
ext enpore, speech, poetry witing are
organi zed to develop witing and
speaking skills. Due to the gl oba
pandem ¢ and the ensuring nationw de
| ockdown, the teaching- |earning
process became virtual. It provided an
opportunity to experinent in online
teachi ng nmethods and to use many |CT
pedagogi c tools. Study tours are
arranged occasionally to enhanced
experinental | earning process.

Exam nati on and Eval uati on

Exam nati on and eval uation are
undertaken as per the broad guidelines
given by the university. Al faculty
menbers are involved in the conduct of
both the University exam nation and
internal exam nations as invigilators,
eval uators, scrutinizers, question
paper settings and chief exam ners.
Internal assessnent is conducted though
assignnents witing, class tests and
sem nar presentations. Practi cal
exanm nation i s conducted as per
uni versity guideline

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The coll ege receives all information
relating to exam nation fromthe
uni versity through email. This includes
t he gui delines for conduct of
exam nation, filling up of forms and
the exam nation schedule. All such
details including the results of the
i nternal assessnment and university
exam nation are circul ated by the
col I ege through various online
pl at f or is.

Pl anni ng and Devel opnent

The college ainms to enpower the
student community to access information
via college website, emails and
What sApp groups. | nportant pictures of
the events/activities are upl oaded from
time to tine in the coll ege Facebook
page. Al the inportant notice and
necessary information are circulated to
students, faculty as well as non-
teaching staffs through Wat sApp
groups. For increase transparency and




canmpus 24X 7,

security 11 CCTVS caneras have been

installed which nonitor the coll ege
out of which 4 are in the

library, three in smart classroom one
each in science block and arts bl ock,
and two in adm ni strative bl ock.

Adm ni stration

is the administrative head
of the college. He is assisted by the
mnisterial staff and various
conmmittees. The office is equipped with
conmput ers whi ch has portabl e internet
connectivity. This ensures quick and
ef ficient comunication with al
st akehol ders. Maxi num comuni cati ons
are processed through Wat sApp and
emai | . Notifications and other related
wor ks are di splayed in the college
website and What sApp group. AISHE is
prepared and subnitted onli ne.

Pri nci pal

Fi nance and Accounts

Mode of transfer of salary is online.
Bill is prepared by the coll ege,
submitted to Treasury and the
departnent deposits it into the
respective bank account of the
enpl oyees. Sinilarly, schol arships of
the students are al so deposited in
their respective bank account.

St udent Admi ssion and Support

The adm ssion conmmittee along with
principal regul ates the admi ssion
process as per the guidelines fromthe

Directorate of Hi gher Educati on,
Kohi ma. Prospectus, Handbook and
notifications are made available in the
coll ege website. G rculars and
instructions are al so upl oaded in ot her

emai |

online platformsuch as Wat sApp and
to keep the students updated at

all tines.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Amount of support

Year Name of Teacher |Name of conference/ Name of the
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M Tekaner en Wor kshop on Fazl Ali 3075
Wal |ing NAAC rel ated Col | ege
i ssues and Mokokchung, | QAC
Chal | enges
2019 Dr.L J Neken Wor kshop on Fazl Ali 3075
Jamr NAAC rel at ed Col | ege
i ssues and Mokokchung, | QAC
Chal | enges
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/19443_Faculty_Emp_1645695083.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 I nt erdep Ni | 32 Ni Il
art ment al 13/ 09/ 2019 |13/ 09/ 2019
Semi nar
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
UGC- Sponsor ed 1 16/ 09/ 2019 29/ 09/ 2019 14
Ref resher
Cour se
Wor kshop 1 01/ 10/ 2019 05/ 10/ 2019 5
(G AN
Nat i onal 1 11/ 05/ 2020 13/ 05/ 2020 3
Online Training
Pr ogram
Short Term 1 19/ 05/ 2020 25/ 05/ 2020 7
Cour se
Nat i onal 1 25/ 05/ 2020 29/ 05/ 2020 5
Onl i ne FDP
Ref r esher 1 27/ 05/ 2020 18/ 06/ 2020 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 37 Ni |l 36
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Charity Schene Charity Schene Poorest of the Poor,
Fee concession for PwDs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Transparency in financial managenent is prine inportance for healthy growth of
a college. In the college, internal audit is carried out in every senester and
external audit is done every financial year. The college authority naintains a



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/19443_Development_training_programmes_1645695486.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19443_Training_Programmes_1645613339.xlsx

cash book of every income and expenditure. Internal source of incone is mainly
from students fees under various heads nanely Adni ssion Fee, Tuition Fee,

Li brary Fee, Session Fee, Enrol ment Fee, Registration Fee, Student Union Fee,
Li brary Devel opment Fee, Internal Exam Fee, College Devel opment Fee, Water
Supply Fee, Electricity Fee, Science Practical Fee, |QAC Fee, Bus Mintenance
Fee, Parting Social Fee, ldentity Card, Ganes Sports, College Magazi ne Fee, EVS
Field Trip. External funds are mainly sanctioned by the Directorate of Hi gher
Educati on Departnent to neet the expenses of the college such as, salaries and
wages, travelling all owance, office expenses, |aboratory equipnent, field trips
for students and material/ supplies. Both the Internal and External Audit is

done by the authorized Chartered Accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Al'l Wards Union 1340500 For coll ege
accreditation (NAAC)

Tuensang Town M. Ebou
Chang, B.D. O External
menber | QAC, SCC
Khi ammi ungan Bapti st
Church, Tuensang Town
Khi ammi ungan
Uni on, Tuensang Town
Tuensang Vil |l age Chongpho
Citizens M. Komayangbou
Chang, Chairman ‘C Khel,
Tuensang Village Y

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No

Agency Yes/No Authority

Acadeni c No NI L Yes Col | ege
I nternal AAA

t eam

No NI L Yes Col | ege
I nternal AAA

t eam

Adm ni strative

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Teacher Associ ati on(PTA) extends support to the college at all

The Parent -
times. Meeting with the PTA are held at regular intervals. During these
neetings, performance of the students, feedback on the teaching-Iearning

process, along with the expectations of the college are discussed. It was the

PTA that contributed towards the construction of the traditional style of

decoration inside the Miultipurpose Hall. For this activity, the PTA supported
the college by giving both financial as well as physical assistance. Al so, the

PTA was a part of the reception teamduring the NAAC peer teamvisit to the
college in March, 2020. Further, the PTA extended noral support during the NAAC



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/19443_Funds_or_Grants_1645697892.xlsx

peer teamvisit to the college by being present at the college canpus
t hr oughout the day.
6.5.3 — Development programmes for support staff (at least three)
I nt erdepart nental Sem nar
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Col | ege was accredited on 4th May 2020
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Car eer 27/ 08/ 2019 27/ 08/ 2020 27/ 08/ 2020 128
Gui dance
2019 Renedi al 02/ 09/ 2019 09/ 09/ 2019 27/ 09/ 2019 444
C ass
2020 NAAC Peer 11/ 03/ 2020 11/ 03/ 2020 12/ 03/ 2020 647
Team Vi si t
2019 SSS 12/ 09/ 2019 13/ 09/ 2019 30/ 09/ 2019 107
2020 Feedback 10/ 02/ 2020 11/ 02/ 2020 29/ 02/ 2020 114
anal ysi s
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To

programme

Number of Participants

Female Male

Awar eness 06/ 08/ 2019 06/ 08/ 2019 138
progranmme on
vi ol ence

agai nst wonen

120

Di spl ay Board 25/ 11/ 2019 10/ 12/ 2019 257 204
Campai gn on
Acti vi sm
Agai nst Gender

Based Vi ol ence

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenment of the college nade by the renewabl e energy
sources (solar energy) is 1.02



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/19443_Quality_Initiatives_B_1645708904.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No Nl
Ranp/ Rai | s Yes 1
Braille No Ni |l
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Ni Il
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 28/ 10/ 2 1 I nt ergi Cor r upt 113
019 ty- A way i on
of Life
2019 1 1 14/ 11/ 2 9 27
019 Communi ty | Tutoring
Servi ce
2020 1 1 15/ 04/ 2 6 Mask Initiat 11
020 meki ng ive
agai nst
Covi d19
2020 1 1 30/ 04/ 2 6 Vi deo 4
020 on Awar eness
Covi d19 |and preve
awar eness ntive
in | ocal nmeasur e
di al ect on
Covi d19
2019 1 Nl 01/08/ 2 15 | nst al | 20
019 Swachhta | ati on of
Shapat h banboo
wast e
basket s
and
posters
ar ound
t he
col | ege




canpus
2019 1 11/ 09/ 2 16 Col | ect 91
019 Swachhata |ion and s
H Seva |egregatio
n of
pl astic
waste in
and
ar ound
t he
col | ege
canpus
2019 Nl 29/ 09/ 2 1 Poshan 27
019 Abhi yan | Bal anced
D et
2019 Nill 26/ 10/ 2 1 Segrega 15
019 Awar eness | tion of
on wast e
pl astic
wast e nman
agenent
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

ethics for Teacher
students

Code of professiona

and

30/ 06/ 2010

The manual of the Code
of Conduct for enpl oyees
is provided for the
enpl oyee on joining the
college. It contents the
details of the
pr of essi onal ethics
enphasi zi ng on
punctuality, discipline
and perfornmance of
duties. It expects the co-
operation and
participation of all it
enpl oyees in coll ege
activities and to render
servi ces above their cal
of duty, when required.
The enpl oyees of the
coll ege are expected to
performtheir duties in a
di gnified and cordia
manner with integrity. It
encour ages the enpl oyees
to contribute positively
towar ds the devel opnment
and progress of the
col I ege including
participation in
communi ty/ extension
activities.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19443_Inclusion_1646988172.xlsx

St udent Hand Book 02/ 05/ 2019 The Students Handbook
is issued during the tine
of admission. It contents
t he adni ssion norns, the
gui del i nes about the
senester system and
expectation to conduct
thenselves with integrity
at all times are
mentioned. It clearly
states the prohibition of
raggi ng, harassnment and
use of intoxicants in the
col |l ege. The rules and
regul ati ons regarding
proper use of college
resources like library,
| aboratory, transport,
conmput er | ab, hostel
properties and the |ike
are nmentioned. The norns
for participation in NSS,
NCC, Students Union
el ection, Ganes and
Sports, Literary and
Cultural activities and
the like are clearly

st at ed.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Post er 06/ 06/ 2019 06/ 06/ 2019 36
conpetition on
Sol ution for
Envi r onnent al
Pr obl em
Post er canpai gn 28/ 10/ 2019 28/ 10/ 2019 113
Agai nst Corruption
Friendly football 31/ 10/ 2019 31/ 10/ 2019 56
mat ch to pronote
unity
Depart ment 28/ 02/ 2020 28/ 02/ 2020 40
sem nar on Nati onal
Sci ence Day
Tree Pl antation 01/ 06/ 2019 01/ 06/ 2019 43

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. To encourage the use of recyclable material and source it fromlocally
avai l abl e resource, the college use banboo waste baskets. It is nade by the
students and placed in and around the college. 2. To reduce carbon enm ssion to
the mininmal |evel, the college encourages the use of college bus for
transportation instead of personal vehicle. In this regard, alnost al
enpl oyees and students make use of the college bus. 3. As a green initiative,
tree plantation drive was carried out in and around the college. 4. In order



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19443_promotion_activities_1646136324.xlsx

ensure effective and efficient use of energy, the college is using LED bul bs
i nstead of conventional bulbs. 5. To nmake best use of natural resource, the
Col | ege has rai nwater harvesting facility in the hostels. The water collected
inthis reservoir is used to neet the water requirenent of both the girls’ and
boys’ hostel.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the practice Acadeni c Excell ence Anard (AEA) Objective
To notivate and hel p the students excel in their academ c perfornmance, the
college came up with a novel idea to award the students scoring the highest
percent age anongst them (both arts and science). The fundanental idea behind
this concept is to instil a sense of healthy conpetitive spirit anong the
students and al so to produce conpetent students in the society. Context The

renot e geographical |ocation of Sao Chang Col | ege, Tuensang, coupled with the
fact that the college conprises of students who belong to economcally weaker
sections of the society neans that these students are exposed to fewer
opportunities as conpared to nost students in Nagal and. As such, the college is
in constant need of various financial assistances to encourage and notivate the
students in their pursuit for excellence in higher education which otherwise is

a luxury for this group of students. Keeping this inportant aspect in view, an

Award Conmittee was formed in order to contact and coordinate with willing
sponsors, to initiate new award schenes and al so to nanage t he awards process
to students who excel in academic and extra-curricular activities. Practices In
line with the objective of this practice, Acadeni c Excell ence Awards have been
instituted by the college. After the declaration of the 6thsenester, students
with the highest percentage of nmarks are identified (this is tabulated for arts
and science streans separately). Subsequently, the selected college toppers from
both the arts and science streans are felicitated during the college Fresher’s
Day. The award carries an anmount of Rs.5000 along with a citation which is
sponsored by the famly of Lt. P. Chuba Chang (Ex-m nister) and another award
of Rs.5000 along with a citation sponsored by the famly of Lt. Aoyongdang
Chang. Any student (fromboth arts and science) who tops the university
exam nation is al so awarded a sumof Rs. 5000 along with a citation which is
sponsored by the famly of Lt.TsubongseSangtam Ex-m nister. Apart fromthis,

“The Student of the Year” award is also given to excelling students who perform
well in sports, co-curricular activities and acadeni c studi es. The academ c

excel l ence awards for the different acadenic years in both the Science and Arts

streans are listed below - a) 2014-2015:-M.B. Yenm ongchi ngmak Chang in Sci ence
and M. K. Ngishang in Arts. b) 2015-2016:- M. Mal enbaS. Chang in Science and
Ms. Tsapila in Arts. c¢) 2016-2017:- Ms.Priyanka in Science and M. Bakhum Chuba
in Arts. d) 2017-2018:-Ms. Changkumli a in Science and Ms. Marina in Arts. e)
2018-2019: -Ms. Tango.C in Science and M.Y.Khundile in Arts f) 2019-2020:- M
Chubasangl a Chang in Science and Ms Beena Tamang in Arts. The “Student of the
Year” is awarded to a student who excels in overall performances in academ c as
wel | extra-curricular activities. Follow ng are the students awarded under this
category:- a) 2016-2017:- Ms.Y.Sentinaro. b) 2017-2018:- M ChongnuLhovum c)
2018-2019: - M Nasetnongko. Y. d) 2019-2020: Ms Hanal em a K Best Debater of the
Year:- In order to instil versatility anmong students and al so to ensure over-
al |l devel opnent of the students, the college organi zes various literary
activities anong which debate conpetition is one of the main events. The wi nner
of the debate conpetition is conferred with the title, “Best Debater of the
Year”. The award carries a cash prize of Rs.1000 and a citation which is
sponsored by the family of l|ate ChitenSangtam A select group of judges from
anongst the faculty is entrusted with the responsibility to choose the best
debater. Evidence of Success It has been observed that since the initiation of
the Academ c Excel |l ence Awards, there has been a marked increase in the [evel




of sincerity and hard work in the acadenic performance and eager participation
in the extracurricular activities. It has successfully instilled a healthy
spirit of conpetition.Mst inportantly, the awards serve as an incentive to the
students to pursue higher education as it not only provides financi al
assi stance but also inspire themwith a sense of self-confidence to conpete at
hi gher level. This has been wi tnessed through the fact that the recipients of
the award are found to have conpleted their nmaster’s degree even topping in
their respective honours paper as well as securing the highest percentage anong
the entire discipline of NU This has been manifested in the nunber of alumi
hol di ng high positions in Govt. offices by clearing conpetitive exans, heading
successful business establishnents and nmaki ng val uabl e contributions to the
wel fare of the society through their achievenents. Problens Encountered and
resources required The award was constituted at a time when the anobunt seened a
tidy sum But with the increase in the standard of living, the amount is not
sufficient anynore even to supplenent a year’s tuition fees. Taking this into
account the anpbunt needs to be increased to help the students cover the
expenses in the initial stage of their further studies or other endeavors which
woul d decrease the burden on the parents considering the fact that nost of the
parents are without a regular source of incone. It would be a wel cone sight for
i ndi vidual (s), groups and professors to reach out with nore sponsorship so that
the students are not deprived of their desired goal just because they happen to
come from econom cally weaker section of the society. Note Incentives in the
formof cash award and citations are inportant to notivate the students to push
t hensel ves and excel in academics and in life. It instils a sense of self-
confidence to go through Iife and face every chall enge that cones in one’'s way.
As such, institutions should find nore ways and neasures to reward excelling
students. BEST PRACTICE -2 Title of the practice: TRI BAL MJSEUM Al M5 AND
OBJECTI VES: 1. To preserve and showcase Naga artefacts for teaching the history
and traditions of the Nagas to the students and visitors. 2. To be an inform
education centre for dissemnating traditional know edge of perfornmance art
such as fol k songs and dances. 3. Encourage storytelling and cul tura
activities. 4. Conduct research and docunentation. The nuseumis al so planning
to bring out leaflets, posters and art albuns to help students and visitors to
know nore about the Nagas. 5. Encourage traditional and nodern art anong the
students. 6. Encourage Naga el ders to teach the students traditional Naga art
such as basketry, tattooing, netal works, woodcarving and textile weaving. The
Cont ext Museum as an institution tells the story of man all over theworl dand
how humanity has survived in its environment over the years. It houses things
created by nature and by man and in our nodern society it houses the cultura
soul of the nation (Arinze 1999:1).The Tribal Miseum of Sao Chang Col | ege
brings alive the arts of the Nagas. The nmuseumains to offer programto
students to learn techniques of traditional arts of the Nagas such as
woodcrafts, basketry, nmetal-works, textile weaving, pottery, dances, folklores
and fol ksongs. The nuseum was established in 2018 with the financial help of Rs
40,000 fromthe college adm nistration. The Departnent of Hi story is entrusted
with the collection, docunmentation, exhibition and researches for the nuseum
The Practice: The Sao Chang Col | ege nuseum encour ages students, teachers and
visitors to see and learn fromthe objects and di scovers aspects of their
culture, beliefs and val ues. Education devoid of the cultures of the people in
the society is enpty and i nconplete. One of the fundanental objectives of the
museumis to educate, and it is only the nuseumthat has the capacity and the
ability to inpart cultural education effectively as it houses the tools and
materials for doing so in its collections. (Arinze 1999:2). And taking part in
the various cultural activities organised by the nmuseum the nuseum has becone
a conmunity centre for intellectual growth, spiritual sustainnment, unity and a
pl ace to ponder who are we, why are we here, where did we cone from where are
we going. Learning fromtraditional craftsmanship enriches the creativity of
students. Sone incorporate the traditional skills into their artwork, while




others go on to becone researchers and entrepreneurs. W believe insights from
crafts can bring about innovation in our comunities. There are stories
communities and real lives behind every techniques. There is neaning in the
har shness of natural materials and in manual work. Wth respect for and in
recognition of our predecessors, we aimto create a future that builds upon the
core of our culture (Yuji Yonehara 2019:1) Evidence of Success The coll ege
museum exhi bits traditional and nodern basket works, textiles, woodcarvings,
pottery as well Naga paintings. The nuseum al so conducts training in
traditional songs and musical instruments such as the Jews Harp. It also
conducts semi nars and workshops in the traditional arts of basketry, textile
weavi ng, pottery and netal works. The nuseum al so encourages collections from
other cultures in order to be innovative and proactive

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. saochang. org/i gac/ best -practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SOCHUM The Traditional System of Inparting Education. The Sochum or youth
dormtory for both girls and boys were an essential part of the early Naga
life. The Sochum has many simlarities to ‘GQurukuls’ of the early ‘nainland
I ndi an system of education. The Sochumlife not only inparts formal education
but al so enhances acculturation. Elders orally comrmuni cated the Naga culture,
custons, traditions that passed down from generation to generation through folk
songs, nusic and dances, folklore narrations, wood carving and weaving to the
youths while they lived in the Sochuns. Mbderni zati on has eroded the core val ue
and i nmportance of the Sochuns and the practice has been reduced to its m ninmal
In the process, the threat to cultural and indigenous | anguage extinction is a
stark reality faced by all the Naga conmunities today. The college, after an
exhaustive introspection, has taken up the mission to revive the Sochum system
of inparting education in the college hostels. The fundamental objective is to
inpart the rich cultural values of the indigenous practices to the students so
as to enable them adapt to the nodern-day life by keeping their core cultura
val ues intact. The urban Sochumincorporates a detailed tine schedule for al
activities as in the past. A specific tine period is set for regular study
hours. Besides the regular study hours, a separate tine slot is given for the
students to prepare for conpetitive exam nations. Coaching cl asses are arranged
to equip the students with tips and study techniques to crack different types
of exam nation. To inpart the students with skill devel opnents, elders teach
the students to make traditional handicrafts, banboo baskets and nmats, wooden
crockery in the boys Sochum In the girls Sochum the students are taught to
make bead works, traditional jewelleries, weave traditional garnent and educate
themw th the neaning of every ‘notifs’ woven on the shawls and the traditiona
Mekhel a (wraparound garnent). Fol k songs, folk dances and fol kl ore narrations
are the essential conponents of the traditional Naga culture which are al so
taught in the Sochum The students are taught to play indigenous nusical
i nstrunments such as Tongten (Log druns), Kongkin (nmouth organ),etc. The Sochum
focuses on acquainting the students with cultural activities, customary
practi ces and encourages exchange of cultural programes and ot her outreach
programes with the junior Sochuns in the neighbouring villages. Mst of the
students in the college are fromthe econonically weaker section of the
soci ety. Hence, the Sochum encourages sel f-enpl oynent through part tinme work in
the surrounding farns and cultivation areas owned by the college to inculcate
self-sufficiency in the students becone financially independent individuals.
The Urban Sochum enphasi zes on physi cal devel opnent as well as environnental



https://www.saochang.org/iqac/best-practices

and social issues. The college believes that the Sochum systemis very uni que
and that it should be nade a core conponent of higher education especially
because the world today is witnessing the extinction of many rich culture and
i ndi genous | anguages. Urban Sochum probes and pronpts the students to
i ntrospect on the inportance of preserving one’s culture and identity.

Provide the weblink of the institution

htt ps: //ww. saochang. org

8.Future Plans of Actions for Next Academic Year

Future plans chal ked out by | QAC concerns the overall devel opnent of the
coll ege. The targets can be broadly classified into two- infrastructure
devel opment and human resource devel opnent with sub categories wthin each
Firstly, with regard to infrastructure devel opnent, it intends to increase the

nunber of ICT facilities in the classroons. This will be achieved by increasing
the nunber of classroons equi pped with overhead projectors. Another inportant
i nprovenent to the infrastructure will be construction of waste collection

structure for efficient waste managenent system This is to facilitate
segregation of waste into degradabl e and non-degradabl e. Secondly, in relation to
human resource devel opnent conprised by the staff and the students of the
college, 1QAC ains to organi ze semnars and hands on workshops that will cater to
the inmrediate as well as long termneeds of the college staff- teaching, non-
teaching and of students. It will especially seek to organize conputer skil

devel opnent workshops as it is one of the npbst inportant areas in which al

shoul d command nastery. In addition, every departnment will be encouraged to
organi ze subject specific semnars and to conduct regular inter-departnmenta
sem nars. Enphasis will also be laid on the active involvenent of all in

rendering extension services as and when called upon, it wll encourage
participation in community activities and to undertake/initiate coll aborative
ventures with various organizations and institutions. It will attenpt to organise

lifestyle awareness activities such as exercise and yoga mndful |iving sem nars
and nental health awareness canpaign. Further, in order to reduce wastage of
paper, of tinme and to increase overall efficiency, the college will be encouraged
to adopt el ectronic nmeans of conmmunication in all its academ c and admini strative

activities such as students’ admi ssion, intimation of notices and circul ati on of
information within the college. Having recogni zed the centrality of conmunication
and technol ogy, 1QAC will work towards achi eving maxi numintegration of ICT tools
in all college activities. Hence, |QAC will prioritize the education of all its
staff and students with conputer skills.
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